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Background and rationale for our work starts 

with the RSPO Vision



RSPO Theory of Change and P&C 2018

•

•



Shared Responsibility 

• All RSPO members share the responsibility for achieving the 

vision

• Members have different roles

• “3.2 Members to whom the P&C do not apply directly will 

implement parallel standards relevant to their own 

organisation, which cannot be lower than those set out in the 

P&C”  - RSPO Code of Conduct for all members



Taskforce members from all 7 
RSPO Membership Categories 

& 
8 Teleconferences/Meetings

1 round of interviews
2 public consultations

182 respondents
ca. 1200 unique comments



The SR Document
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Now What?



Year 1 Innovation and Learning

Enhancing systems and tool
Resourcing for transformation
Incentives and sanctions

Analysis, review and improve

End 
of 

Yr1



Shared Responsibility 

Implementation & Review



Q&A Session



Thank You


